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POSITION ANNOUNCEMENT(S)
	POSITION TITLE:
	 Paramedicine Technology Instructor

	POSITION DESCRIPTION:
Under general supervision, prepares lesson plans for classroom instruction for the Paramedicine Technology program, which may also include Phlebotomy. Evaluates students' progress in attaining goals, objectives, and state certifications. Demonstrates appropriate testing and grading of cognitive exams and practical skills, including proper maintenance of grade books and any other appropriate record keeping requirements. Monitors student use of supplies, materials, and equipment. Advises and counsels students and maintains appropriate advisement records on each student. Ensures safety and security requirements are met in the training area. Meets with students, staff members, and other educators to discuss students' instructional programs and other issues. Assists with retention, and job placement efforts.



Minimum Qualifications
· Associate degree in Paramedic Technology or equivalent (AAS or AS).
· Current licensure in good standing as an Advanced EMT or Paramedic for a minimum of two years. 
· Certification as an AEMT or Paramedic by the National Registry of Emergency Medical Technicians.
· A minimum of three years of relevant work experience within the past seven years. 
· Current BLS CPR certification. 
· [bookmark: _GoBack]Knowledge of the rules and regulations of the Georgia Office of Emergency Medical Services & Trauma.
· Excellent oral and written communication skills, organizational, and planning skills.

Preferred Qualifications
· Bachelor’s degree in Paramedic Technology or equivalent.
· Georgia EMS Instructor/Coordinator with Paramedic endorsement.
· Currently certified as a  AHA BLS instructor.
· Previous postsecondary teaching experience.

	SALARY/BENEFITS:
Commensurate with qualifications


	APPLICATION DEADLINE: 
Open until filled

	

	TO APPLY: 
Please submit an online application using the OTC online job center website. All positions require a criminal background investigation, education, and employer/professional reference checks. Some positions may additionally require a motor vehicle record search, credit history check, and/or drug screen. All male applicants between the ages of 18 and 26 years of age must present proof of Selective Service Registration. Copies of all transcripts should be submitted at the time of application for faculty positions. Official transcripts are required upon employment. For more information, please contact the Director for Human Resources at 912.871.1801 or employment@ogeecheetech.edu.

The following individuals have been designated to handle inquiries regarding the non-discrimination policies: For Title IX: Christy Rikard Office: 198C, Phone: 912-486-7607, crikard@ogeecheetech.edu. For ADA/Section 504: Sabrina Burns, Office: 711, Phone: 912.486.7211, sburns@ogeecheetech.edu.

As set forth in its student catalog, Ogeechee Technical College does not discriminate on the basis of an individual’s age, color, disability, genetic information, national origin, race, religion, sex, or veteran status (“protected status”). No individual shall be excluded from participation in, denied the benefits of, or otherwise subjected to unlawful discrimination, harassment, or retaliation under, any TCSG program or activity because of the individual’s protected status; nor shall any individual be given preferential treatment because of the individual’s protected status, except the preferential treatment may be given on the basis of veteran status when appropriate under federal or state law.
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