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FULL TIME

GRIFFIN CAMPUS
MINIMUM QUALIFICATIONS: 
High school diploma or GED and P.O.S.T. certification is required.
PREFERRED QUALIFICATIONS: 
Two years’ experience in law enforcement.
RESPONSIBILITIES: 
The Campus Police Officer performs a full-range of assigned law enforcement duties to maintain security and order on a technical college campus.
Guards and monitors buildings. Answers alarms and investigates disturbances; 
Investigates criminal complaints and vehicle and other accidents; 

Coordinates with State Patrol and adjacent law enforcement jurisdictions; 
Apprehends criminal suspects and turns over to local jurisdiction for booking or incarceration; 

Inspects assigned area for fire or environmental hazards; 

Monitors and authorizes entrance and departure of employees, visitors, and other persons to guard against and maintain security of premises; 

Patrols premises to prevent and detect signs of intrusion and ensure security of doors, windows, and gates; 

Responds to fires, natural disasters or other hazardous events; 

Warns persons of rule infractions or violations, and apprehends or evicts violators from premises, using force if necessary; 

Writes reports of daily activities and irregularities; 

Coordinates disaster response or crisis management activities such as opening shelters, special needs programs and evacuation; 
Inspects equipment and facilities to determine their operational and functional capabilities 

Collaborates with others to prepare and analyze damage assessments following emergencies;  
Escorts or drives motor vehicle to transport individuals to specified locations and to provide personal protection; 

Directs traffic during special events; Provides security for events; 

Maintains Peace Officer Standards Training certification.
COMPETENCIES: 
Written and oral communication skills 

Decision making and problem solving skills 

Skill in the operation of computers and job related software programs 

Skill in interpersonal relations and in dealing with the public 

Ability to work independently with minimal supervision 

Ability to work weekends, day, evening and morning shifts 

Ability to differentiate between colors 

Ability to complete reports according to established guidelines
Ability to patrol assigned areas 

Ability to identify signs of unlawful entry 

Knowledge of all pertinent federal, state and local laws, regulations
SALARY:  
Salary commensurate with education and work experience. Benefits include paid state holidays, paid annual and sick leave, and the State of Georgia Flexible Benefits Program.
SPECIAL NOTES: 
Only those applicants scheduled for interviews will be notified of the status of the position. 
Candidates must successfully complete a pre-employment exam, criminal background investigation, physical examination, and motor vehicle screening. 

The Technical College System of Georgia and its constituent Technical Colleges do not discriminate on the basis of race, color, creed, national or ethnic origin, sex, religion, disability, age, political affiliation or belief, genetic information, disabled veteran, veteran of the Vietnam Era, spouse of military member, or citizenship status (except in those special circumstances permitted or mandated by law). This nondiscrimination policy encompasses the operation of all technical college-administered programs, programs financed by the federal government including any Workforce Innovation and Opportunity Act (WIOA) Title I financed programs, educational programs and activities, including admissions, scholarships and loans, student life, and athletics. It also encompasses the recruitment and employment of personnel and contracting for goods and services.
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