CHILD ENRICHMENT CENTER TEACHER
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(PART TIME)
(Build For Pool)

FLINT RIVER CAMPUS (Tender Tech - A Child Enrichment Center)
MINIMUM QUALIFICATIONS: 
High school diploma or general education diploma (GED) or one (1) years qualifying child care experience. 
Must be at least 18 years of age. Have current evidence of successful completion of a biennial training program in CPR and a triennial training program in first aid which have been offered by certified or licensed health care professionals and which dealt with the provision of emergency care to infants and children if the caregiver is to be as part of the 50% of the child care staff with the required current evidence of CPR and first aid training. Not be suffering from any physical handicap or mental health disorder, which would interfere with the person's ability to perform assigned job duties adequately. Not have a criminal record. Never have been found by credible evidence, e.g. a court or jury, a department investigation or other reliable evidence to have abused, neglected or deprived a child or adult or to have subjected any person to serious injury as a result of intentional or grossly negligent misconduct.
PREFERRED QUALIFICATIONS: 
(In addition to minimum qualifications) Child Development Associates degree or a four-year degree in a related field and one year experience as a Pre-K teacher at a child care facility. Prefer creative curriculum training.
RESPONSIBILITIES: 
The Child Enrichment Center Teacher is responsible for planning, preparing and implementing developmentally appropriate activities for children attending a child enrichment center at a technical college. Plans, prepares and implements developmentally appropriate activities. Observes and evaluates individual children. Requests and maintains assigned classroom supplies, materials and equipment. Assists children with meeting and maintaining individual physical needs. Assists with meal preparation, feeding children and play activities. Operates a motor vehicle to transport children on field trips and other activities. Provides appropriate information to and/or participates in team conferences. Observes all policies and procedures established by Southern Crescent Technical College, the Technical College System of Georgia, the Department of Human Resources Occupational Safety and Health Administration, Office of School Readiness and the Center of Disease Control's universal precautions.

COMPETENCIES: 
Skill in the operation of computers and job-related software programs; oral and written communication skills; skill in interpersonal relations and in dealing with the public; decision making and problem solving skills.
SALARY:  
Hourly rate is commensurate with education and work experience. This is a part-time position and does not include insurance benefits; work hours will not exceed 29 hours per week. 
SPECIAL NOTES: 
It shall be a condition of employment to submit to a background investigation. Offers of employment shall be conditional pending the result of the background investigation.  
Federal Law requires ID and eligibility verification prior to employment.  
All male U.S. citizens, and male aliens living in the U.S., who are ages 18 through 25, are required to register for the military draft and must present proof of Selective Service Registration upon employment.  
Applicants who need special assistance may request assistance by phoning (770)229-3454.  
Only those who are interviewed will be notified of the status of the position. Candidates must successfully complete a criminal background investigation and motor vehicle screening. 
 
 
 
 
 
The Technical College System of Georgia and its constituent Technical Colleges do not discriminate on the basis of race, color, creed, national or ethnic origin, sex, religion, disability, age, political affiliation or belief, genetic information, disabled veteran, veteran of the Vietnam Era, spouse of military member, or citizenship status (except in those special circumstances permitted or mandated by law). This nondiscrimination policy encompasses the operation of all technical college-administered programs, programs financed by the federal government including any Workforce Innovation and Opportunity Act (WIOA) Title I financed programs, educational programs and activities, including admissions, scholarships and loans, student life, and athletics. It also encompasses the recruitment and employment of personnel and contracting for goods and services. 
Southern Crescent Technical College

