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GRIFFIN CAMPUS and other locations


MINIMUM QUALIFICATIONS:
· Bachelor’s degree in nursing, allied health, or a closely related health discipline from a nationally or regionally accredited institution
· Minimum of two years of full-time clinical experience in nursing or an allied health clinical setting
· Must possess and maintain appropriate licensure or professional credentials required for the discipline, if applicable
· Strong written and verbal communication skills
· Demonstrated organizational skills and ability to manage multiple priorities in a fast-paced environment
· proficiency in computer applications, including email, Microsoft Office, and web-based systems
· strong commitment to student success and instructional quality in a clinical education environment

PREFERRED QUALIFICATIONS:
· Master’s degree in nursing, allied health, education, or a closely related field from an accredited institution
· Previous postsecondary teaching, clinical instruction, or clinical coordination experience
· Experience working with clinical compliance management systems such as ACEMAPP
· Familiarity with Georgia Board of Nursing rules, ACEN standards, and other applicable programmatic accreditation requirements
· Knowledge of Technical College System of Georgia policies, procedures, and instructional practices

RESPONSIBILITIES:
As the Clinical Coordinator for Nursing and Allied Health, you will support the coordination and oversight of clinical education activities across assigned programs.
· Coordinate clinical placements for Nursing and Allied Health students in collaboration with faculty, program coordinators, and department chairs
· Develop and maintain strong relationships with hospitals, clinics, long-term care facilities, and other approved clinical sites to ensure sufficient and appropriate placement opportunities for students
· Utilize ACEMAPP and other approved systems to track, monitor, and verify student and faculty clinical compliance, including health requirements, background checks, drug screening, immunizations, licensure verification, and site-specific documentation
· Ensure all clinical compliance documentation is accurate, current, and accessible to clinical partners in accordance with affiliation agreements, regulatory requirements, and accreditation standards
· Serve as a primary point of contact for clinical sites regarding student and faculty onboarding, compliance verification, and clinical readiness
· Communicate compliance deficiencies, deadlines, and corrective actions to students, faculty, and program leadership in a timely manner
· Maintain audit-ready clinical compliance records to support Georgia Board of Nursing reviews, ACEN accreditation activities a, and other regulatory or accreditation processes
· Assist with the coordination of clinical schedules and rotation assignments across multiple campuses and clinical partners
· Support faculty with clinical supervision processes and address clinical placement concerns in collaboration with program leadership
· Participate in accreditation preparation activities, including documentation, data collection, and site visit support related to clinical education
· Attend require meetings, training sessions, and professional development activities
· Perform other duties as assigned in support of Nursing and Allied Health programs


SALARY:
Salary commensurate with education and work experience. Benefits include paid state holidays, paid
annual and sick leave, and the State of Georgia Flexible Benefits Program.

SPECIAL NOTES:
It shall be a condition of employment to submit to a background investigation.  Offers of employment shall be conditional pending the result of the background investigation. 
 
Federal Law requires ID and eligibility verification prior to employment. 
 
All male U.S. citizens, and male aliens living in the U.S., who are ages 18 through 25, are required to register for the military draft and must present proof of Selective Service Registration upon employment. 
 
Applicants who need special assistance may request assistance by phoning (770) 229-3454. 
 
Only those who are scheduled for an interview will be notified of the status of the position.  
 
Candidates must successfully complete a criminal background investigation and motor vehicle screening.  

The Technical College System of Georgia and its constituent Technical Colleges do not discriminate on the basis of race, color, creed, national or ethnic origin, sex, religion, disability, age, political affiliation or belief, genetic information, disabled veteran, veteran of the Vietnam Era, spouse of military member, or citizenship status (except in those special circumstances permitted or mandated by law). This nondiscrimination policy encompasses the operation of all technical college-administered programs, programs financed by the federal government including any Workforce Innovation and Opportunity Act (WIOA) Title I financed programs, educational programs and activities, including admissions, scholarships and loans, student life, and athletics. It also encompasses the recruitment and employment of personnel and contracting for goods and services.         
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