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(FULL-TIME)
								               
Multiple Campus Locations

MINIMUM QUALIFICATIONS: 

· Master’s degree in Nursing from a nationally or regionally accredited institution
· Current, unencumbered Registered Nurse (RN) license eligible for practice in the state of Georgia
· Minimum of one to three years of recent clinical nursing experience, including medical-surgical nursing
· Experience supporting or facilitating nursing skills lab and/or simulation-based instruction
· Strong organizational, communication, and interpersonal skills
· Ability to work effectively with faculty, staff, students, and external partners in a dynamic instructional environment
· Proficiency with computer applications, instructional technology, and web-based systems to student success and instructional quality in a clinical education environment
 
PREFERRED QUALIFICATIONS: 

· Experience designing, implementing, or evaluating simulation scenarios in nursing education
· Familiarity with high- and medium-fidelity simulation equipment and instructional technologies
· Experience aligning simulation activities with ACEN standards and Georgia Board of Nursing requirements
· Prior postsecondary teaching or clinical instruction experience
· Knowledge of Technical College System of Georgia policies and procedures

RESPONSIBILITIES: 

As the Simulation and Skills Lab Coordinator for Nursing, you will support the planning, coordination, and operation of nursing skills labs and simulation environments. 
· Coordinate and manage the daily operations of nursing skills labs and simulation facilities across assigned campuses. 
· Develop, implement, and update policies, procedures, and guidelines related to simulation lab use, safety, and operations. 
· Schedule, monitor, and track the use, movement, and checkout of simulation and skills lab equipment. 
· Design, develop, implement, and continuously refine nursing simulation scenarios using evidence-based practices, role-playing, props, and structured debriefing techniques. 
· Ensure simulation and skills lab activities support course objectives, program outcomes, accreditation standards, and regulatory requirements. 
· Maintain a professional, respectful, and safe learning environment that promotes active learning, reflective thinking, and confidential debriefing. 
· Support nursing faculty by orienting instructors to lab procedures, equipment operation, and simulation best practices. 
· Provide remediation and skills support to nursing students, as assigned. 
· Maintain accurate inventory of lab supplies, equipment, and materials; ensure proper storage, maintenance, repair, and replacement of equipment. 
· Ensure compliance with institutional health, safety, and infection control policies, including safe handling and disposal of hazardous materials. 
· Assist with data collection, analysis, and reporting related to simulation effectiveness, student learning outcomes, and satisfaction. 
· Support accreditation activities by maintaining documentation and participating in preparation for ACEN reviews, site visits, and reports related to simulation and skills instruction. 
· Collaborate with nursing leadership to make budget recommendations related to simulation equipment, supplies, and instructional needs. 
· Participate in professional development activities to remain current with simulation technology, instructional methodologies, and nursing education standards. 
· Teach as needed in nursing program courses. 
· Perform other duties as assigned in support of Nursing programs.

SALARY:  

Salary commensurate with education and work experience. Benefits include paid state holidays, paid annual and sick leave, and the State of Georgia Flexible Benefits Program.

SPECIAL NOTES: 

It shall be a condition of employment to submit to a background investigation. Offers of employment shall be conditional pending the result of the background investigation.
 
Federal Law requires ID and eligibility verification prior to employment. 

All male U.S. citizens, and male aliens living in the U.S., who are ages 18 through 25, are required to register for the military draft and must present proof of Selective Service Registration upon employment. 

Applicants who need special assistance may request assistance by phoning (770) 229-3454. 

Applicants scheduled for interviews will be notified of the status of the position. 
 
  
The Technical College System of Georgia and its constituent Technical Colleges do not discriminate on the basis of race, color, creed, national or ethnic origin, sex, religion, disability, age, political affiliation or belief, genetic information, disabled veteran, veteran of the Vietnam Era, spouse of military member, or citizenship status (except in those special circumstances permitted or mandated by law). This nondiscrimination policy encompasses the operation of all technical college-administered programs, programs financed by the federal government including any Workforce Innovation and Opportunity Act (WIOA) Title I financed programs, educational programs and activities, including admissions, scholarships and loans, student life, and athletics. It also encompasses the recruitment and employment of personnel and contracting for goods and services. 
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