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Job Announcement
Position:  

Athletic Communications Specialist  
Location:  


Murphy Campus, Waco, GA  

Reports to: 

Athletic Director
FLSA Designation: 
NonExempt – Part time:    19 hours per week
The Athletic Communication Specialist will be responsible for marketing, public relations, and communications for the College’s Athletic department.   This position will also assist in the planning and execution of special events and fundraisers to support the Athletic Department.     Duties to include, but not limited to, coverage for sports by attending games, writing press releases, game stories and feature stories, and distribute information to the media in the seven-county coverage area and the promotion of athletics thru social media.  Must be able to work a flexible schedule to include evenings and weekends.  
Minimum Qualifications:
· Associate’s degree *and* Three (3) years of work related experience

              Note: Experience may substitute for the degree on a year-for-year basis.

Preferred Qualifications:
· Previous experience in sports writing;

· Previous experience working with Athletic team promotions;

· General knowledge of baseball, softball and basketball;

· Website and social media management experience;

· Experience in Wordpress and Adobe Creative Suite;

· AP Style writing capability

Salary/Benefits:    Part time position - $15.00/hour, 19 hours per week.  
Method of Application: Interested candidates should apply through electronic application system at: WGTC Job Center.

Employment Policy: The Technical College System of Georgia and West Georgia Technical College do not discriminate on the basis of race, color, creed, national or ethnic origin, gender, religion, disability, age, political affiliation or belief, disabled veteran, veteran of the Vietnam Era, or citizenship status (except in those special circumstances permitted or mandated by law) in educational programs, activities, admissions or employment. All applicants will be considered; however, only selected applicants may be interviewed.  Approval of employment does not constitute a contract.  Continued employment is contingent upon job performance and funding.

