

Job Announcement

July 20, 2018
Position:  Executive Director, Financial Services
Location:  Murphy Campus
Department:  Administrative Services
Reports to: Vice President of Administration
FLSA Designation: Exempt
Nature of Duties: Under minimal supervision, the Executive Director of Financial Services works with the Vice President of Administration to develop strategies, goals and objectives to accomplish the mission of the Department of Financial Services. Manages fiscal and other administration functions for the division. Manages a comprehensive accounting program, which integrates Generally Accepted Accounting Principles, Governmental Accounting Standards, Statutory Accounting requirements and departmental fiscal policies and procedures.  Assists in the preparation of financial reports in both standard and specialized formats.  Correctly identifies discrepancies in financial records and takes appropriate corrective action(s) to amend identified variances.  Represents the financial interests of the college in accounting related interactions with other parties such as banks, vendors, auditors, and external customers.  Develops and maintains effective working relationships with college peers to promote positive public relations.  Serves as advisor to Vice President and division directors throughout the college. Maintains operational data in department reporting systems. Analyzes financial statistics and other accounting data to identify trends impacting the fiscal position of the department. Supervises subordinate employees and evaluates at scheduled intervals.  
Minimum Qualifications:  Bachelor's degree in accounting from an accredited college or university *and* seven years of professional accounting experience, three of which must have been in a managerial capacity. 
Preferred Qualifications: 
· 3 of last 4 years in management of subordinate employees within an institution of higher education

· Extensive Experience using PeopleSoft 

· Experience in Governmental Accounting
· Experience in analyzing financial and analytical data
Salary/Benefits: Salary range begins at $68,500. Benefits include paid state holidays, accrual of 10 hours per month for vacation and sick leave, retirement, and the State of Georgia Flexible Benefits Program.
Application Deadline: Until filled
Method of Application: Interested candidates should apply through electronic application system at: www.westgatech.edu 
Note: Selected candidate must successfully complete a background check to include employment references, criminal history, and verification of employment prior to hire.  

Employment Policy: The Technical College System of Georgia and West Georgia Technical College do not discriminate on the basis of race, color, creed, national or ethnic origin, gender, religion, disability, age, political affiliation or belief, disabled veteran, veteran of the Vietnam Era, or citizenship status (except in those special circumstances permitted or mandated by law) in educational programs, activities, admissions or employment. All applicants will be considered; however, only selected applicants may be interviewed.  Approval of employment does not constitute a contract.  Continued employment is contingent upon job performance and funding.
