Company Name: CGL Companies
Job Title: Electrician
Type: Maintenance

LOCATION: Atlanta, GA. STATUS: FT Employment FLSA STATUS: Non-Exempt

DUTIES

Position Summary:

CGL Facility Management, LLC provides comprehensive contract facility maintenance services to commercial clients. This
position will be responsible for both preventive and corrective electric maintenance work and minimal installations with
our client. Repairs, installs, replaces, and tests electrical circuits, equipment, and appliances to include high voltage and
AC/DC circuits. Inspects, tests, and performs preventive and corrective maintenance of electrical equipment, lighting,
signal, communications, and power circuits. Isolates defects in wiring, switches, motors, and other electrical equipment
using testing instruments. Repairs and replaces faulty switches, sockets, and other elements of electrical systems to
include fabrication of electrical control panels. Dismantles electrical machinery and replaces defective electrical or
mechanical parts. Maintains emergency generators and high voltage switchgear. Performs all work in accordance with
established safety procedures. Inspects completed work for conformance with requirements of local building and safety
codes. Performs all work in accordance with established safety procedures and according to the standards of CGL Facility
Maintenance, OSHA, and our clients. Must maintain a clean and safe workplace while and after performing maintenance
tasks. Performs other duties as assigned.

SHIFT WORKED
Day

WORKING CONDITIONS
Maintenance facility

MINIMUM QUALIFICATIONS

High School Diploma or equivalent. Active Electrical License is a plus. Required for some contracts. Strong written and
verbal communication skills. Minimum five years’ construction or maintenance experience in commercial environments.
Superior client relations in a fast-paced environment. Ability to read and decipher blueprints, as-built construction
documents and electrical diagrams. Complete all documentation required in compliance with a computerized
maintenance management system. Must be a team player, have a strong work ethic, positive attitude, and desire to
succeed. Must provide outstanding customer service to meet the needs of our client. Minimum five (5) years’
construction or maintenance experience in commercial environments.

PREFERRED QUALIFICATIONS

Loyal: Shows firm and constant support to a cause. Dedicated: Devoted to a task or purpose with loyalty or integrity.
Self-Starter: Inspired to perform without outside help. Ability to Make an Impact: Inspired to perform well by the ability
to contribute to the success of a project or the organization.



SALARY AND BENEFITS

Date of Employment

Compensation: We are committed to offering competitive and equitable compensation. This position is also eligible for a
performance bonus. Final salaries will be determined based on factors such as geographic location, skills, education,
licenses, certifications, and/or experience. In addition to these factors — we believe in the importance of pay equity.
Please keep in mind that the range mentioned above is the general Hiring Range for the role. Hiring at the top of the
range is reserved for exceptionally qualified candidates. We consider internal and external factors as a part of every final
offer. We also offer a generous total compensation and benefits package. Benefits: A competitive salary is only one part
of your total rewards. We also offer a comprehensive benefits package, including paid time off, medical, dental, life and
disability insurance, HSA/FSA accounts, retirement, rewards programs, and so much more! Click Here for Benefits
Overview: https://www.huntmilitarycommunities.com/sites/gateway/files/HUNT-Benefit-Overview-Main-2022.pdf

REQUIRED TESTS

Must be able to pass a pre-employment drug test and criminal background check.

You must be able to pass a drug, background screen and physical abilities test/motor vehicle record check (if one is
required per the position).

GUARANTEED INTERVIEW
No

APPLICANT INSTRUCTIONS/INFORMATION
Application Deadline: 4/30/2024

THIS IS A POSTING FOR AN EXTERNAL EMPLOYER. Although all application packets MUST be completed via the Online
Job Center at https://www.easyhrweb.com/JC_Wiregrass/Joblistings/joblistings.aspx some external employers may
require you to also submit application documents to them directly. The position ad will contain this information. As a
part of the application process, interested candidates may be required to upload other documents such as a resume,
transcripts, etc (see job center listing for more details). This posting will be removed from the Online Job Center on the
date posted above. For more information regarding this position or application instructions, please contact the Human
Resources & Career Services Office at (229) 333-5356 or careerservices@wiregrass.edu

EQUAL OPPORTUNITY EMPLOYER STATEMENT

As set forth in its student catalog, Wiregrass Georgia Technical College does not discriminate on the basis of race, color, creed,
national or ethnic origin, gender, religion, disability, age, political affiliation or belief, genetic information, veteran status, or citizenship
status (except in those special circumstances permitted or mandated by law). Any violation or questions may be directed to:
Shalonda Sanders, Title IX Coordinator (all campuses), Associate Vice President for Human Resources, Valdosta Campus, Brooks
Hall, Room Rm. 548, (229) 333-5356 or shalonda.sanders@wiregrass.edu; OR Katrina Royal, Student ADA Section 504
Coordinator (all campuses), Special Populations Testing Services Coordinator, Valdosta Campus, Berrien Hall, Room 116A, (229)
333-2100 ext. 1236 or katrina.roval@wiregrass.edu *student ADA student disability claims only. Telephone numbers are accessible
to persons who are deaf or hard of hearing through the Georgia Relay by dialing 711 or 1-800-255-0056 from a TTY/TDD.
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