Company Name: Patterson Pump

Job Title: CNC Programmer
Type: Manufacturing (NAICS 31-33)

LOCATION: Toccoa, GA. STATUS: FT Employment FLSA STATUS: Non-Exempt

DUTIES

Write code to automated power driven machines that cut and finish metal pump components from various materials.
Mazak Multitasking experience preferred.

Creates instructions for machinists.

Reviews 3D CAD design blueprints.

Makes calculations for programming including where materials should be cut.

Translates instructions into a computer automated manufacturing (CAM) program. (Gibbs Cam, Mazatrol, Fanuc &
Siemens)

Communicates with engineers and machinists who will use the programs.

Checks completed programs by running simulations or tests.

Prepares geometric layout of designs using proper software.

Determines sequence of operations in a program.

Choose cutting tools that will be needed.

Analyzes job order and performs necessary calculations.

Writes programs and modifies existing ones for increased efficiency.

Analyzes and selects speeds and cutting tools for programs.

Makes improvements to set up times for a task and contouring of complex shapes.

Simplifies tooling time for workers and increases productivity for the machinists.

Evaluates all completed designs to validate their functions and ensure they successfully reduce time and money.
Monitors all programs to make sure they follow blueprint instructions and safely and successfully complete the task.
Provides training for machinists on automated systems.

Complies with all safety rules and regulations.

Perform all other duties as required by supervision.

SHIFT WORKED
Day

WORKING CONDITIONS

Must be willing to support machinists with flexible hours. Must be willing to travel as required for additional training.
Time is spent in front of a computer screen keyboarding and manipulating a mouse. Must be willing to work in areas with
high levels of noise such as plants or engineering departments.

MINIMUM QUALIFICATIONS

Accuracy - Ability to perform work accurately and thoroughly.

Applied Learning - Ability to participate in needed learning activities in a way that makes the most of the learning
experience.

Detail Oriented - Ability to pay attention to the minute details of a project or task.

Reliability - The trait of being dependable and trustworthy.

Responsible - Ability to be held accountable or answerable for one’s conduct.



Safety Awareness - Ability to identify and correct conditions that affect employee safety.

Accountability - Ability to accept responsibility and account for his/her actions.

Technical Aptitude - Ability to comprehend complex technical topics and specialized information.
Communication, Oral - Ability to communicate effectively with others using the spoken word.

Analytical Skills - Ability to use thinking and reasoning to solve a problem.

Problem Solving - Ability to find a solution for or to deal proactively with work-related problems.
Conceptual Thinking - Ability to think in terms of abstract ideas.

Judgment - The ability to formulate a sound decision using the available information.

Organized - Possessing the trait of being organized or following a systematic method of performing a task.

PREFERRED QUALIFICATIONS

Education: High School Graduate or General Education Degree (GED): Required

Continuing education to learn new techniques as they emerge.

Experience: Minimum 3-5 Years programming experience required. Knowledge of electronics and machine tools. Must
have experience with machinists’ measuring tools. Mazak Multitasking experience preferred.

Computer Skills: 3D CAD, CAM programs (Gibbs Cam, Mazatrol, Fanuc & Siemens)

Certifications & Licenses: Certification from accredited technical school.

Other Requirements: Must be willing to support machinists with flexible hours. Must be willing to travel as required for
additional training. Perform all other duties as required by supervision.

Other Physical Requirements:

Vision (Near, Distance, Color, Peripheral, Depth)

Sense of Sound - Normal

Sense of Touch

Ability to wear Personal Protective Equipment (PPE) - Safety shoes, hearing protection, eye protection, face shield, gloves

The company has reviewed this job description to ensure that essential functions and basic duties have been included. It
is intended to provide guidelines for job expectations and the employee's ability to perform the position described. It is
not intended to be construed as an exhaustive list of all functions, responsibilities, skills and abilities. Additional
functions and requirements may be assigned by supervisors as deemed appropriate. This document does not represent a
contract of employment, and the company reserves the right to change this job description and/or assign tasks for the
employee to perform, as the company may deem appropriate.

SALARY AND BENEFITS
$22-$25/hr.

401(k)

401(k) matching
Dental insurance
Employee assistance program
Health insurance
Health savings account
Life insurance

Paid time off

Tuition reimbursement
Vision insurance



REQUIRED TESTS
N/A

GUARANTEED INTERVIEW
No

APPLICANT INSTRUCTIONS/INFORMATION
Application Deadline: 3/29/2024

THIS IS A POSTING FOR AN EXTERNAL EMPLOYER. Although all application packets MUST be completed via the Online
Job Center at https://www.easyhrweb.com/JC_Wiregrass/Joblistings/joblistings.aspx some external employers may
require you to also submit application documents to them directly. The position ad will contain this information. As a
part of the application process, interested candidates may be required to upload other documents such as a resume,
transcripts, etc (see job center listing for more details). This posting will be removed from the Online Job Center on the
date posted above. For more information regarding this position or application instructions, please contact the Human
Resources & Career Services Office at (229) 333-5356 or careerservices@wiregrass.edu

EQUAL OPPORTUNITY EMPLOYER STATEMENT

As set forth in its student catalog, Wiregrass Georgia Technical College does not discriminate on the basis of race, color, creed,
national or ethnic origin, gender, religion, disability, age, political affiliation or belief, genetic information, veteran status, or citizenship
status (except in those special circumstances permitted or mandated by law). Any violation or questions may be directed to:
Shalonda Sanders, Title IX Coordinator (all campuses), Associate Vice President for Human Resources, Valdosta Campus, Brooks
Hall, Room Rm. 548, (229) 333-5356 or shalonda.sanders@wiregrass.edu; OR Katrina Royal, Student ADA Section 504
Coordinator (all campuses), Special Populations Testing Services Coordinator, Valdosta Campus, Berrien Hall, Room 116A, (229)
333-2100 ext. 1236 or katrina.roval@wiregrass.edu *student ADA student disability claims only. Telephone numbers are accessible
to persons who are deaf or hard of hearing through the Georgia Relay by dialing 711 or 1-800-255-0056 from a TTY/TDD.
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