
 

Company Name: Examinetics 

Job Title: Travel Radiologic Technologist 
Type: Health Care and Social Assistance (NAICS 62) 

 

LOCATION: ​​Georgia, Nationwide STATUS: ​​Temporary Employment FLSA STATUS:​​ ​​Non-Exempt 

 

DUTIES 

Summary: 

The ARRT-Certified X-ray Technologist is responsible for administering X-rays as well as other health testing in 

accordance with procedures and policies. The X-ray Technologist will be expected to cross-train and perform duties at 

different stations on the mobile medical clinic. 

 

Primary Responsibilities: 

This Job Description may not include all the duties assigned to the employee and may be updated and modified by the 

department supervisor, per the operational dynamics and needs of the company. Due to minor differences in the 

configuration of Examinetics’ mobile units, the X-ray Technologist responsibilities may vary slightly from one unit to 

another. Due to variations in State laws, the X-ray Technologist responsibilities may vary depending in which state the 

unit is testing. 

 

Perform chest X-rays as well as blood pressure, height/weight measurement, pulse, ECG, spirometry, vision, audiometric 

testing, respirator fit testing and/or other health tests 

Submit test results in accordance with Company policies and procedures. 

Perform daily cleaning and organization of assigned station prior to and following daily testing. 

In addition to testing responsibilities, perform daily cleaning and organization of assigned station prior to and following 

daily testing.  

Additionally responsible for other custodial tasks if assigned by the Mobile Medical Clinic Manager. 

Prepare assigned station(s) for travel and set-up after travel. Also assist other stations whenever possible. It is expected 

that the X-ray Technologist will be cross-trained and able to work several stations. 

Assist with medical emergency procedures whenever required. 

Maintain adequate supplies in station(s) at all times.  

Alert Mobile Medical Clinic Manager when supplies are low and prompt follow-up with Mobile Medical Clinic Manager 

to determine delivery of supplies. Participate in periodic inventory of supplies and equipment as directed by the Unit 

Manager. 

Assist the Mobile Medical Clinic Manager in the training of new personnel. 

Comply with all safety procedures, policies and universal precautions. 

Other duties as assigned by the Mobile Medical Clinic Manager. 

 

Job Requirements: 

To perform this job successfully, an individual must be able to perform each essential duty satisfactorily. The 

requirements listed below are representative of the knowledge, skill, and/or ability required. 

 

 



 

Education and/or Experiences: 

High School Diploma or GED. 

Must be 21 years old. 

ARRT Certification and eligibility to obtain additional State Radiology Certifications. 

 

Skills and Abilities: 

Computer and keyboarding skills. 

Strong interpersonal and communications skills. 

Ability to work independently with minimal supervision. 

Problem solving and troubleshooting skills. 

Organization and time management skills. 

Ability to multitask. 

Mathematical skills. 

Must be flexible and able to function in an environment with 

constant change. 

 

Certifications, Licenses, Registrations: 

ARRT - State of Georgia 

 

Supervisory Responsibilities: 

None 

 

Typical Physical Demands: 

The physical demands described here are representative of those that must be met by an employee to successfully 

perform the essential functions of this job. Reasonable accommodations may be made to enable individuals with 

disabilities to perform the essential functions. 

 

Must be able to sit or stand for extended periods of time. 

Must be able to drive a vehicle long distances for extended periods of time. 

Must be able to use hands/fingers to handle or feel objects. 

Must be able to reach with hands and arms. 

Must be able to ascend/descend stairs. 

Must be able to talk and hear to accurately exchange information. 

Frequently required to walk, stoop, kneel and crouch. 

Frequently required to move equipment weighing up to 50 lbs. 

Must have specific vision abilities in accordance with a DOT physical examination. 

 

As set forth in its student catalog, Wiregrass Georgia Technical College does not discriminate on the basis of race, color, creed, national or ethnic 

origin, gender, religion, disability, age, political affiliation or belief, genetic information, veteran status, or citizenship status (except in those special 

circumstances permitted or mandated by law). Any violation or questions may be directed to: Shalonda Sanders, Title IX Coordinator (all 

campuses), Executive Director for Human Resources, Valdosta Campus, Brooks Hall, Room Rm. 548, (229) 333-5356 or 

shalonda.sanders@wiregrass.edu; OR Katrina Royal, Student ADA Section 504 Coordinator (all campuses), Special Populations Testing Services 

Coordinator, Valdosta Campus, Berrien Hall, Room 116A, (229) 333-2100 ext. 1236 or katrina.royal@wiregrass.edu, *student ADA student disability 

claims only. 

 

**Telephone numbers are accessible to persons who are deaf or hard of hearing through the Georgia Relay by dialing 711 or 1-800-255-0056 from 

a TTY/TDD. 



 

 

Working Conditions:  

The work environment characteristics described here are representative of those an employee 

encounters while performing the essential functions of this job. 

 

Disclaimer:  

This description reflects management’s assignment of essential functions and does not prescribe or restrict the tasks 

that may be assigned. 

 

SHIFT WORKED  

Vary 

 

WORKING CONDITIONS 

Mobile Occupational Health  

 

MINIMUM QUALIFICATIONS 

ARRT License in the state of Georgia. 

 

PREFERRED QUALIFICATIONS 

1 yr experience preferred, but not required.  

Will work with new graduates. 

 

SALARY AND BENEFITS 

$24/$25 Hourly 

 

REQUIRED TESTS 

N/A 

 

APPLICATION DEADLINE 

11/19/2019 

 

GUARANTEED INTERVIEW 

No 

 

 

 

 

As set forth in its student catalog, Wiregrass Georgia Technical College does not discriminate on the basis of race, color, creed, national or ethnic 

origin, gender, religion, disability, age, political affiliation or belief, genetic information, veteran status, or citizenship status (except in those special 

circumstances permitted or mandated by law). Any violation or questions may be directed to: Shalonda Sanders, Title IX Coordinator (all 

campuses), Executive Director for Human Resources, Valdosta Campus, Brooks Hall, Room Rm. 548, (229) 333-5356 or 

shalonda.sanders@wiregrass.edu; OR Katrina Royal, Student ADA Section 504 Coordinator (all campuses), Special Populations Testing Services 

Coordinator, Valdosta Campus, Berrien Hall, Room 116A, (229) 333-2100 ext. 1236 or katrina.royal@wiregrass.edu, *student ADA student disability 

claims only. 

 

**Telephone numbers are accessible to persons who are deaf or hard of hearing through the Georgia Relay by dialing 711 or 1-800-255-0056 from 

a TTY/TDD. 



 

 

 

APPLICANT INSTRUCTIONS/INFORMATION 

THIS IS A POSTING FOR AN EXTERNAL EMPLOYER​​. Although all application packets MUST be completed via the Online 

Job Center at ​https://www.easyhrweb.com/JC_Wiregrass/JobListings/joblistings.aspx​ some external employers may 

require you to also submit application documents to them directly. The position ad will contain this information. As a 

part of the application process, interested candidates ​may​​ be required to upload other documents such as a resume, 

transcripts, etc (see job center listing for more details). This posting will be removed from the Online Job Center on the 

date posted above. For more information regarding this position or application instructions, please contact the Human 

Resources & Career Services Office at (229) 333-5356 or ​jobplacement@wiregrass.edu​.  

As set forth in its student catalog, Wiregrass Georgia Technical College does not discriminate on the basis of race, color, creed, national or ethnic 

origin, gender, religion, disability, age, political affiliation or belief, genetic information, veteran status, or citizenship status (except in those special 

circumstances permitted or mandated by law). Any violation or questions may be directed to: Shalonda Sanders, Title IX Coordinator (all 

campuses), Executive Director for Human Resources, Valdosta Campus, Brooks Hall, Room Rm. 548, (229) 333-5356 or 

shalonda.sanders@wiregrass.edu; OR Katrina Royal, Student ADA Section 504 Coordinator (all campuses), Special Populations Testing Services 

Coordinator, Valdosta Campus, Berrien Hall, Room 116A, (229) 333-2100 ext. 1236 or katrina.royal@wiregrass.edu, *student ADA student disability 

claims only. 

 

**Telephone numbers are accessible to persons who are deaf or hard of hearing through the Georgia Relay by dialing 711 or 1-800-255-0056 from 

a TTY/TDD. 

https://www.easyhrweb.com/JC_Wiregrass/JobListings/joblistings.aspx
mailto:jobplacement@wiregrass.edu

